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Introduction

The analysis provides a brief overview of the hpuahd monthly wages of health care
personnel across different occupation groups gpelstpf the providers of health care services
in March 2015. The results are compared to theystadried out in 2014. The data of the
research have been published in the Health Statisind Health Research database

(www.tai.ee/tstun

The wage data of health care personnel are calldayethe means of the report ,Hourly
wages of health care personnel” regarding everycMarhe form and presentation procedure
of the report has been established by a regulafidime Ministry of Social Affairs. The wages

of health care workers have been analysed sinc2. 200

All the wages presented in the analysis are graagew in euros. The wages of personnel
employed based on contracts for services have et mcluded in the analysis. In addition,
no data about the income of self-employed persoasallected with this report. These are
analysed based on the data obtained from the TdxCarstoms Board. The same source
enables to observe the dividends paid to the ownietse undertakings that provide health

care services.

The data regardingourly wagesinclude the data of either part-time or full-tiramployees
and employees who were partially absent from workarch (either on vacation, sick leave
or care leave).

The data ofmonthly wages only include the data of full-time employees whorked

throughout March, were not sick or on vacation.



1. Wage trends

According to Statistics Estonia, the national ageravage was 1,010 euros in the first quarter
of 2015. Compared to the same period of last ybarnational average wage increased by
4.5% (Figure 1). Wages increased by 8.6% in thdttheare and social welfare sector. The
wage increase in the health care sector is relateitie new collective agreement, which

replaces the agreement concluded in 2013. On 1@rmeer 2014, the Estonian Hospitals
Association, the Union of Estonian Medical Emergertbe Estonian Medical Association,

the Estonian Nurses’ Union, and the Federationstbian Healthcare Professionals Union
signed a collective agreement establishing newrmim wage rate for health care personnel.
According to this, from 1 January 2015, the minimarage rate for physicians and physicians
residents is 9 euros per hour, for nurses, midwiaad specialist related to the provision of
health care services the same indicator is 5 goeosour, for emergency care technicians

4.25 euros per hour, and for caring personnel 8eper hour.

Figure 1. The average wage of health care personnel and thational average wage,
2011-2015 (euros)
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According to the data of the report of the Natiomatitute for Health Development “Hourly
wages of health care personnel”, the gross montlalge of physicians (except for dentists,
who are treated separately) together with all saltgd remunerations increased about two
times in March 2015 compared to the national averegge increase. The total monthly wage
of physicians increased by 8.2% within a year. éf laok at cumulative wage increase within
the period 2011-2015, the wage of physicians hacgecased at the same pace with the
national average wage. Similarly to previous yeths, average total monthly wage is 2.2
times higher than the national average remuneration

The average gross monthly wage of dentists deatdag@.6% in 2015. However, the gross
monthly wage of dentists is still 1.6 times highiean the national average wage. The wage
increase of nurses and midwives and resident playsiexceeded the general national wage
growth almost three times, increasing by 12.8% B2d%, respectively. The average wage
of nurses and midwives was higher than 13% fromntt@onal average wage. If we look at
cumulative wage increase within the period 201152Q@ke wage of nurses and midwives
have increased at the same pace with the nativeedge wage.

The resident physicians earned 1.6 times more thamational average wage. The gross
monthly salary of caring personnel together withaalditional remunerations increased the
most considering the wages of all health care sgsonnel — 15.5% and amounts to 67%
of the national average wage in 2015. In 2014,whge of caring personnel accounted for

60% of the national average wage.



2. Wage of physicians

Monthly wage of physicians

The average monthly wage of full-time physiciategether with all additional remunerations
was 2,250 euros in March 2015 (Figure 2), whiclraased by 8.2% compared to 2014. On
average, it took averagely 185 hours to earn tmeumt, or 9 hours more than the standard
working hours of March 20¥5Similarly to previous years, the highest ratenainthly wage
for physicians were physicians working in a hodpi2a533 euros. This was 12.6% higher
than the total average amount of the monthly wdgghgsicians. On average, it took a total
of 191 hours to earn this amount. This is 6 houosenin terms of the number of the average
working hours of physicians, and 15 hours morerms of standard hours.

The wage of the physicians working for independemtergency medical care providers
increased significantly, meaning that it was 31%hkr compared to the previous year. The
total monthly wage of physicians working in an ipdedent emergency medical care
provider was 2,337 2,6euros. This was also ondehighest wage rates next to the wage of
physicians working in a hospital if the data is amed by the type of health care providers.
In order to earn this amount, it also meant morekimg hours compared to others — an
average of 207 hours. The additional remunerationgphysicians who are employed in
independent emergency medical care increased @é&stiThe increase in the additional
remunerations took place in terms of regular add#l fees.

The lowest total monthly wage occurred in rehadtilin care providers. The gap with
physicians working in a hospital was 1.7 times. &xglitation care providers were followed
by family doctor offices, where the total monthlyage of physicians was 1,797 euros on
average. Although the family doctor offices pay tbewest wages compared to other health
care providers, according to the data of the Tak@unstoms Board, family doctor offices are
one of the biggest income recipients of self-em@tbypersons by the providers providing

health care service (Figure 16).

Y Includes the basic wage, regular additional rematiuns, additional remunerations for work in themings,

in the night, on weekends and national holidaysof@rtime, and other regular additional remunereti This
also includes non-regular additional remunerati@ngarterly and annual bonuses as well as otherregular
achievement and value based remunerations).

2 In March 2015, the number of standard working koof a full-time employee in the event of a 40-hour
working week was 176.



The highest basic monthly saldwas earned by the physicians working other pragfoand

an indenpendent emergency medical care provide®@62and 2,011 euros, respectively. The
basic wage of physicians working in an indepenasneérgency medical care provider has
significantly increased — 21.4%. The lowest basanthly wage occurred in rehabilitation
care providers.

The additional remunerations constitute a fifthtbé wage of physicians. The share of
additional remunerations from the total monthly wd@s remained on the level of 2014. The
share of additional remunerations in monthly wagthe highest for physicians working in a
hospital, amounting to more than a quarter. Phgsgiwho work in rehabilitation care
providers and other providers earn the lowest aifdit remuneration. In these providers, the
additional remunerations account for less than 8% fthe total monthly wage.

Figure 2. The average wage of full-time physician by type ohealth care provider,
March 2015 (euros)
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% Basic wage, i.e. gross wage paid in March purstaittie piece, hourly, daily, weekly or monthly veagte
determined in an employment contract or legalRoes not include additional remunerations.

* This includes any remaining providers with an\agtilicence for the provision of health care sees, such as
training institutions, outpatient medical departitsein prisons, the Defence Forces of Estonia, titgtns
specialised in the provision of assistant persoseslices to family physicians.



The average monthly wage of dentists together walittadditional remunerations was 1,614
euros with the additional fees accounting for 6.8%re. The average monthly wage of
dentists remained mainly on the level of 2014.

The average wage of resident physicians was 1,%f@se and the share of additional
remunerations was 3.9%. The average monthly wageeased by 12.4% for resident

physicians. The average monthly wage of residepsiptans increased equally by 12.2%.

The wage of physicians and the share of additioealunerations differ to a significant
amount by the type of hospital. The highest ratéotdl monthly wage was paid in regional
hospitals (Figure 3). The additional remuneratiansounted to 38.8% of the total monthly
wage. At the same time, the basic monthly salarg t lowest there. The lowest total

monthly salary was paid in local hospitals andghare of additional remunerations was 7%.

Figure 3. The average monthly wage of full-time physicians byype of hospital, March
2015 (euros)
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Compared to the same period of last year, the stadunt of monthly wage of physicians
working in a hospital increased by 7.7% and monthdgic wage by 8.3%. Wage growth
occurred in all types of hospitals. The biggestease in total basic wage occurred in local
and central hospitals, 9.4% and 8.1%, respectivEhe biggest increase in basic wages

occurred in local and regional hospitals, 15.8% @td respectively.

Hourly wage of physicians

In March 2015, the average hourly basic wage ofjgigns working full-time and part-time
was 10.78 euros and their total hourly wage wa84l2uros (Figure 4). Compared to last
year, the average basic and total hourly wage @biplans increased by 6.6% and 5.7%,
respectively. The median remuneration of the bheiarly wage increased by 5.9% and the
median remuneration of the total hourly wage by»&.Here, it is important to take into
account that the number of working hours in Macldifferent from one year to another. In
March 2015, the regular working hours of a full-¢irmployee was 176; in 2014, this number
was 168, meaning eight hours less. In most casagesvare paid on an hourly wage basis in
hospitals, and the difference between the hourlgenand number of working hours of those
employees do not have any impact. However, theeeatso providers, which pay fixed
monthly wage — in these providers, if the numbewofking hours is higher, then the hourly

wage decreases and if lower, then increases.
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Figure 4. The average basic and total hourly wage of full-tira and part-time physicians,
2011-2015 (euros)

13

12,34

/.— 10,89
11
10,14
_O—

10,21
10,10 10,78
10
10,12
_ - —A
9 - - 9,29
8,77
8
7
6 . . .
2011 2012 2013 2014 2015
o= Average hourly basic wage - Average hourly total wage
= A= Median hourly basic wage —@— Median hourly total wage

The basic and total hourly wage in the specialisealth care providers increased more than
on average, 13.3% and 11.7%, respectively (TableWlile in independent emergency
medical care providers the basic and total montiige significantly increased, then the
increase in the basic and total hourly wage hasaired more modest. This means that
behind the increase in the high wage of physiciansking in an independent emergency
medical care provider is also the high number ofkimg hours in addition to the changed
minimum wage rate. The same applies to physiciam&ing in a hospital — in order to earn
higher monthly wage, the employees have more wgrkiours compared to others. The
hourly basic wage of physicians working in a haapitas 10.46 euros and total hourly wage
was 12.49 euros. The increase in the hourly wag@hykicians working in a hospital
remained below the average wage increase of physiciThe hourly wages by the type of

hospital increased the most in nursing care hdspatad local hospitals.
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Table 1. The average basic and total hourly wage qfhysicians by type of health care
provider, March 2014 and 2015

2 g |8 £ 5% | 8o
25 o |2« o g |2
> 24 | >d 29 Z> |3z
3 N aN | 3| g« £% | £
< g g |[SEg| g 8 |92
22| 3% |28 %8 | 2> |52
gz | 8z |[@=z| &= 2E |25
() Qo ) () o o
> > = £ c
E < E < a*< |8
euros euros | eurgs euros % %
PHYSICIANS TOTAL 10.78 12.34 | 10.1p 11.68 6.6 5.7
Family doctor office 9.88 10.30 9.47 9.82 4.4 4.9
Specialist health care provider 14.26 1548 12.5913.86 13.3 | 11.7
Emergancy medical care provider 9.05 9.99 8.83 940 25 5.3
Rehabilitation care provider 10.03 10.17 9,18 9.30 9.3 9.3
Other provider 12.14| 12.11 |11.72| 11.91 3.6 1.6
Hospitals total 10.46 12.49 9.88 11.94 5.8 4.6
Regional hospital 9.57 12.62 9.25 12.32 3.5 2.4
Central hospital 11.57 12.94| 10.96 12.45 5.6 4.0
General hospital 10.13 11.31 9.20 10.35 10.1 0.3
Rehabilitation hospital 10.47 11.02 1010 10.83 3.6 1.8
Nursing care hospital 14.97 15.61 1281 13.12 16.4 | 19.0
Special hospital 11.85 12.74 11)40 12.24 3.9 4.1
Local hospital 10.62 11.02 9.15 10.01 16/1 10.0

According to the current wage agreement, the mimnimaurly wage of physicians is 9 euros
since the beginning of 2015. In 2015, a total ol F@®sitions of physician earned below
minimum hourly wage, amounting to 16.2% of all phia positions. In 2014, a total of 258
positions of physician earned below minimum houngge, amounting to 7.5% of all
physician positions. The number of physician posgipaid under the wage agreement has
increased more than twice. One might think thatpadividers had not yet managed to go
along with the new minimum wage rates establisloedvfarch 2015. When we take a look at
the positions that earned the minimum wage, whiels wstablished according to the wage
agreement concluded in 2014, when the minimum koate of physicians was 8 euros, then
6.3% of the physician positions earned below theimmim rate.
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Figure 5. Division of physician positions paid under the wageagreement by type of
health care provider, 2015 (%)
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A majority of such positions (40%) were found ire ttamily doctor offices (222) (Figure 5),

which amounted to 30% of the physician positiongheffamily doctor offices. Previous year,
there were a total of 142 such positions in theilfadoctor offices. The family doctor offices

were followed by hospitals, where the number ofifgmss earning less than the minimum rate
has increased by six times over the previous y€here were a total of 217 physician
positions in hospitals, earning below the minimumages rate. This amounts to 9.5% of the
physician positions in a hospital. In the previowesar, there were a total of 36 of such
positions in hospitals, amounting to 1.6% of thggitian positions in a hospital. More than a
half (61%) of these positions were located in ragldospitals (Figure 6). The corresponding
number of positions was 131, amounting to a total26% for the physician positions of

regional hospitals. Regional hospitals are follovilgdgeneral hospitals with 26 physician
positions earning less than the minimum rate. @m®&unts to 12% of all physician positions

in a hospital earning less than the minimum rate.
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Figure 6. Division of physician positions paid under the wageagreement by type of
hospital, 2015 (%)

Local; 6%

Special; 9%

Nursing care; 2%

Rehabilitation;
1%

14



3. Wages of nurses and midwives

Average monthly wage of nurses and midwives

In March 2105, the average gross monthly wage lbtifne nurses and midwives with all the
additional remunerations was 1,140 euros (Figureo)average, it took 184 hours to earn
that sum. The total monthly wage of nurses and nviesvincreased by 12.8% compared to
last year. Additional remunerations make up 14.9%4he monthly wage of nurses and
midwives; last year that number was 16.7%. Compéveldst year, the share of additional
remunerations in the total monthly wage has deerkds/ 1.8 percentage points, but the
average gross amount of additional remuneratioesstayed on the same level (170 euros on
average). Similarly to physicians, the lowest-painises and midwives were the nurses and
midwives working at rehabilitation care provide®4@4% lower wages than the average
wage). The total monthly wage of nurses and midsvmerking in rehabilitation providers
decreased by 4.2%. To some extent, this can baieepl by the 11% percent decrease in

additional remunerations.

Figure 7. The average monthly salary of nurses and midwivesarking full-time, by type

of health care provider, March 2015 (euros)
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Nurses earned highest wages in independent emegrgeedical care providers. Last year,
nurses and midwives working in hospitals were pagdmost. On average, nurses working in
independent emergency medical care providers e@0&80 more than the average monthly
wage of nurses and midwives. Their number of waykiours was also higher than the
average, on average it took 206 hours to earn 1ed®@s. This exceeds the average number
of working hours of nurses and midwives by 22 ho@imilarly to the wage of physicians
who are employed in independent emergency medaral, the wage of nurses working for
independent emergency medical care providers atgeased significantly. Compared to last
year, the total monthly wage of nurses who are eygal in independent emergency medical
care increased 46% and their basic monthly wageeased 34%. One component in this
considerable total monthly wage is a great increaselditional remunerations. Compared to
the previous year, additional remunerations in pathelent emergency medical care providers
increased 2.5 times. The difference in wages o$esiemployed in independent emergency
medical care providers and nurses and midwives @magl in rehabilitation providers is

nearly twofold.

The average basic monthly wage of nurses and masaixorking in hospitals was 970 euros,
which is an increase of 15.2% compared to the ptsvyear. Nurses working in independent
emergency medical care providers and specialistthheare providers earned the highest
basic monthly wage. These providers also had thgelst increase in wages, 34% and 23.4%
respectively. In rehabilitation providers, the lsagiage decreased 3.2% in addition to the

decrease in total monthly wage.

The total monthly wage of nurses and midwives ewygdoin hospitals was 1,164 euros
(Figure 8), which is an increase of 11.4% compaedhe previous year. Additional
remunerations amounted to 17.8% of the total mgmtialge. The highest total monthly wage,
1,262 euros, was paid in regional hospitals. Therage monthly total wage of nurses and
midwives employed in rehabilitation hospitals aaddl hospitals was lower than the national
average wage. Last year, the average total wageirses and midwives working in nursing
care hospitals was also lower than the nationalaaee

The total monthly wage of nurses and midwives iaseel in all types of hospitals. The
biggest increase in wages, in terms of differeqesy of hospitals, was in nursing care
hospitals, where the wage was 1,091 euros, whic6i8% higher than the previous year.

Additional remunerations amounted to 9.6% of theages. In regional hospitals, total

16



monthly wage increased by 12.7%. The wage increasentral hospitals remained on the
same level as that of regional hospitals by inenga$2.9%. The smallest increase in wages,
0.6%, was in rehabilitation hospitals. The minimatrease of total monthly wages in

rehabilitation hospitals can be explained by therei@se in additional remunerations (21.4%).
Similarly to last year, the largest additional reratations were paid in regional hospitals, in
which the additional remunerations made up a foaftthe total monthly wage. The average
amount of additional remunerations in regional haép was 315 euros. Compared to the

previous year, there were no significant changébigfield in regional hospitals.

Figure 8. The average monthly salary of nurses and midwivesavking full-time by type
of hospital, March 2015 (euros)
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The average basic monthly wage of nurses and mesaixorking in hospitals was 956 euros,
which is an increase of 15.9% compared to the pusviyear. The nurses and midwives
working in special hospitals received higher basmnthly wages, 1,065 euros. The biggest
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increase in basic wages was in nursing care andnaghospitals, 19.8% ja 18.4%

respectively

Hourly wage oihurses and midwives

In March 2015, the average hourly basic wage o$esiand midwives working full-time and
part-time was 5.47 euros and their total hourly evags 6.05 euros (Figure 9). Compared to
last year, these wages increased 9.8% and 8.9%catesgly. The median hourly basic wage
was 5.15 euros and the median hourly total wage5~éd euros, increased 10.5% and 7.6%
respectively compared to the previous year. Thal twburly wage of nurses and midwives

was two times lower than that of physicians.

Figure 9. The average basic and total hourly wage of full-tire and part-time nurses and
midwives, March 2011-2015 (euros)
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The basic hourly wage of nurses grew significantipre than average in the case of
independent emergency medical care providers, atchealth care providers and dental
care providers, 13.8%, 12.9% and 12.2% respecti{fialyure 2). Total hourly wages grew

significantly more than average in the case of pethelent emergency medical care, 19.1%.
Increased additional remunerations are one compaméime large total hourly wage of nurses
employed in independent emergency medical care. adiditional remunerations of

independent emergency medical care nurses incr@aSddnes on average compared to the
previous year. The highest basic and total houmdgevof nurses and midwives is paid to

nursing workers in specialist health care providers

The basic hourly wage of nurses and midwives wagrkma hospital was 5.34 euros and their
total hourly wage was 6.02 euros. The increasehir tbasic hourly wage surpassed the
average general increase in the wage of nursesméahdives, the increase in total hourly

wage was slightly lower than the general increliséerms of different types of hospitals, the
basic hourly wage increased the most in regiongpitals and the total hourly wage increased
the most in rehabilitation hospitals. In terms dfedent types of hospitals, the highest basic
and total hourly wage is paid to nurses and midsviwerking in special hospitals, 6.32 and

6.49 euros respectively.
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Table 2. The average basic and total hourly wage afurses and midwives
health care provider, March 2014 and 2015

by type of

EREREEREEED
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2 2 g 2 £2 | £2
b7 < < < e a)
euros euros euros euros % %
Nurses and midwives total 5.47 6.05 4.98 5.55 9.8 8.9
Family doctor office 5.56 5.70 5.24 5.36 6.0 6.3
Specialist health care provider 6.46 6.85 5.72 6.2312.9 9.9
Dental care provider 4.48 4.64 3.99 4.17 12,2 11.3
Emergancy medical care provider 5.82 6.61 5.11 5.55 13.8 19.1
Rehabilitation care provider 4.25 4.31 4.11 425 4 3] 14
Other provider 5.93 6.24 5.40 5.67 9.9 10]1
Hospitals total 5.34 6.02 4.85 5.55 10.11 8.5
Regional hospital 5.34 6.17 4.76 5.64 12/1 9.4
Central hospital 5.38 6.09 4.95 5.66 8.7 7.6
General hospital 5.21 5.65 4.80 5.20 8.4 8.6
Rehabilitation hospital 4.29 5.55 4.07 5.0 5.4 810.
Nursing care hospital 5.48 5.74 4.9y 5.31 10.3 811
Special hospital 6.32 6.49 5.76 6.02 9.7 8.0
Local hospital 4.97 5.38 4.67 5.23 6.2 3.0

According to the current wage agreement, as of 20E5minimum wage rate for nurses and
midwives is 5 euros per hour. In 2015, a total @2 §ositions of nurse and midwife earned
below minimum hourly wage. This amounts to 7.8%albfnurse and midwife positions. In
2014, a total of 332 positions of nurse and midwgened minimum hourly wage, amounting
to 4.4% of all nurse and midwife positions. The temof positions earning less than the
minimum rate has increased by 81%. As is the cagephysicians, it can be presumed that
all providers had not yet managed to enforce newimuim wage rates established in the
beginning of the year. When it comes to positidra earned less than the minimum rate (4.5
euros) according to the wage agreement that wad wal2014, there were 176 of such
positions, which amounts to 2.3% of all nurse andwiie positions. According to this,
compared to last year, there would have been #isamt decrease in the number of positions

that earn less than the minimum rare.
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Figure 10. Division of nurse and midwife positions paid underthe wage agreement by
type of health care provider, 2015 (%)
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The largest number of nurse and midwife positioashiag less than minimum rate was in
hospitals (226) (Figure 10), which accounts for 4%wall nurse and midwife positions in

hospitals. Nearly half of those positions weredgional hospitals (Figurell). Hospitals were
followed by family doctor offices, which had 217 sfich positions, making up 20% of
nursing worker positions in family doctor offices.

21



Figure 11. Division of nurse and midwife positions paid underthe wage agreement by
type of hospital, 2015 (%)
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4. Wages of caring personnel

Monthly wages of caring personnel

The average monthly wage of caring personnel inpitals together with all additional
remunerations was 674 euros in March 2015 (Fig@g Which is an increase of 15.5%
compared to 2014. Caring personnel earns the Higioésl monthly wages in regional
hospitals, in which the increase in wages was lalgest compared to last year (19.7%). The
lowest total monthly wage is paid in rehabilitatioospitals, where it is 16.5% lower than the
average total monthly wage of caring personnel.

Figure 12. The average monthly wage of full-time caring persamel by type of hospital,
March 2015 (euros)
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The average basic monthly wage of caring persomoeking in hospitals was 556 euros,
which is an increase of 19.4% compared to the pusviyear. Caring personnel earned the
highest wage in central hospitals and the lowesthabilitation hospitals. During previous

years, the highest wage has been in special hisspiiat this year, the wage of caring
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personnel working in special hospitals has fallenthe fifth spot in terms of wages in
different types of hospitals. Special hospital® &lad the smallest yearly increase in basic and
total monthly wages.

On average, additional remunerations make up 10b%e wage of caring personnel. Last
year, they made up a fifth. The gross amount ofitetél remunerations has remained
equivalent to that of last year's gross amount (&afs on average). The remunerations for
working overtime and on weekends and national hgdmake up the largest share in
additional remunerations paid to caring personmbe share of additional remunerations is

the greatest in regional hospitals (24.9%) andsthallest in local hospitals (9.7%).

Hourly wage of caring personnel

In 2015, the average hourly basic wage of caring@®el was 3.11 euros and their total
hourly wage was 3.52 euros (Figure 13). Comparddstoyear, these wages increased 13.9%
and 12.6% respectively. The median hourly basicemags 3.09 euros, which is a 16.6%
increase compared to last year. The median hoatgl tvage was 3.42 euros, which is a

12.9% increase compared to last year.
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Figure 13. The average basic and total hourly wage of full-tirma and part-time caring

personnel, 2011-2015 (euros)
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In accordance with the collective wage agreemdmt, minimum wage rate of caring

personnel is 3 euros per hour. A total of 80 capegsonnel positions in hospitals earned

below minimum hourly wage, which amounts to 2.5% cafing personnel positions in

hospitals. Last year, 47 positions of caring pengbrearned below minimum hourly wage.

The highest number of these positions were thosei@ing care hospitals and local hospitals,
which made up nearly half of the caring personnesitions that earned less than the

minimum wage rate.
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Figure 14.Division of caring personnel positions paid undertie wage agreement by type
of hospital, 2015 (%)
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5. Dividends and income earned as self-employed person

In order to analyse dividends paid to the owner$edlth care providers, data from 2014
collected by the Estonian Tax and Customs Boawmsesl. There is no data yet from 2015.
Therefore, it has to be taken into account thatfélewing data reflects a situation that was

true a year ago and may not describe the curreratin.

In 2014, dividends were withdrawn by 973 ownersi@élth care providers who also worked

there. In 2013, that number was somewhat small9)(8 he average dividend income of a
health care provider owner per month was 1035 ewrbgch is 10% less than during the

previous year. The largest dividend income wasrtaké by owners working in hospitals, the

smallest by owners working in nursing care prosdé@figure 15). The average dividend

income grew significantly in hospitals, in whicletR.4 times as large dividends were taken
out per month as during the previous year. Dividenmdme decreased 40% in rehabilitation

providers. Dividend income remained the same inlfadoctor offices.

Figure 15. The average monthly dividend payments to owners whwork in their own
company by type of health care provider, 2013—201(¢uros)
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In 2014, 213 self-employed persons who providethezdre services declared their income.

Compared to 2013, the number of self-employed persaking out dividends and the average

dividend income have remained relatively similar.2014, the average income of a self-

employed person was 1318 euros per month. Simikarlyhe previous year, the largest

income was that of family doctor offices, where #werage income increased 2.8% (Figure

16). The lowest income was in rehabilitation prevsl

Figure 16. The average monthly income of self-employed persotyy type of health care

provider, 2013-2014 (euros)
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Health and health care statistics:

» Health statistics and health research database
http://www.tai.ee/tstua
* Website of Health Statistics Department of National Institute for Health Development
http://www.tai.ee/tegevused/tervisestatistika
» Dataquery to National Institute for Health Development
fai@tai.ee
» Database of Statistics Estonia
http://www.stat.ee/

« Statistics of European Union

http://ec.europa.eu/eurostat

» European health for all database (HFA-DB)
http://data.euro.who.int/hfadb/

» OECD’s statistical databases (OECD.Stat)
http://stats.oecd.org/index.aspx?DataSetCode=HEALTH _STAT




